LinkedIn Learning March Challenge: Celebrating Women

March 8this International Women’s Day, a global celebration of the social, economic, cultural, and political
achievements of women. In some countries, the entire month of March is declared Women’s History Month to highlight

the contributions of women to events in history and contemporary society.

This month, to honor women inside and outside of the workplace, we’re excited to launch LiL’s March Challenge,
kicking off March 9th. We’ll explore gender bias, its impact, and how to support & empower women at work.

Challenge yourself to participate every day — each one takes ~5 minutes or less. To keep yourself on track, try keeping a
journal or print the calendar and initial each day when you’ve completed it. Happy learning!
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https://www.linkedin.com/learning/fighting-gender-bias-at-work/why-it-matters
https://www.linkedin.com/learning/leadership-strategies-for-women/we-all-have-gender-bias
https://www.linkedin.com/learning/fighting-gender-bias-at-work/performance-bias
https://www.linkedin.com/learning/leadership-strategies-for-women/you-work-like-you-played
https://www.linkedin.com/learning/becoming-a-male-ally-at-work/amplifying-women-s-voices-at-work
https://www.linkedin.com/learning/leadership-strategies-for-women/strengths-women-bring-to-negotiations
https://www.linkedin.com/learning/fighting-gender-bias-at-work/attribution-bias
https://www.linkedin.com/learning/leadership-strategies-for-women/same-words-different-definitions
https://www.linkedin.com/learning/becoming-a-male-ally-at-work/the-leadership-likability-double-bind
https://www.linkedin.com/learning/fighting-gender-bias-at-work/likability-bias
https://www.linkedin.com/learning/fighting-gender-bias-at-work/maternal-bias
https://www.linkedin.com/learning/leadership-strategies-for-women/encouraging-male-allies
https://www.linkedin.com/learning/becoming-a-male-ally-at-work/office-housework
https://www.linkedin.com/learning/leadership-strategies-for-women/how-teams-can-leverage-both-masculine-and-feminine-leadership

